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The initiative comes exactly a decade after the European Year  Against Racism and the introduction into the EC Treaty of Article 13 - allowing the EU to combat discrimination. “For the  whole year of 2007, we will be putting the spotlight on equal opportunities and the benefits for Europe of a diverse society. Too many talents in Europe are poorly utilized and we can't afford it”, said Vladimir Spidla, EU Commissioner for Employment, Social Affairs and Equal Opportunities.  
The European year focuses on discrimination linked to gender, race or ethnic origin, religion or belief, disability, age or sexual orientation. These are all discrimination grounds that can be addressed within EU law.  The initiative  follows a comprehensive programme of legislative reform in recent years aimed at eradicating discrimination. This includes Council  Directive 2000/43/EC,  which implements the principle of equal  treatment  irrespective of racial or ethnic origin and the Employment Equality Directive 2000/78/EC. We hope that the Year 2007 will  lead to a European strategy addressing non-discrimination, gender equality and equal opportunities  for all.
According to a Eurobarometer survey  most Europeans believe that discrimination is widespread  in the EU. But when it comes to doing something about it, there's a lack of public interest. Thus,  the 2007 initiative is timely and to the right direction. The activities undertaken during the year will comprise local, regional and national initiatives, as well as European activities.  The first ever Equality Summit took place in Berlin on 30-31 January. This high-level and high profile event  launched the Year of Equal Opportunities for All.  A European-wide survey on Europeans’ attitudes towards discrimination as well as a campaign on European anti-discrimination policies and legislation will follow.   The initiatives aim to raise awareness of the benefits of a just, cohesive society,  where there is equality of opportunity for all.  Four core objectives have been set for the Year:

Rights: Raise awareness of the right to equality and non-discrimination, and the problem of multiple discrimination. The Year aims to make groups at risk of discrimination more aware of their rights and of existing European legislation.
Representation: Stimulate debate on ways to increase the participation of under-represented groups in society. 2007 should encourage discussion and reflection on the need to promote participatory democracy.
Recognition:  Celebrate and accommodate diversity and equality. The European  Year will highlight the positive contribution that people can make to society as a whole, in particular by accentuating the benefits of diversity. 

Respect: Promote a more cohesive society. Raise awareness of the importance of eliminating stereotypes, prejudice and violence, promoting good relations between all in society, in particular among young people, and promoting and disseminating the values that underlie the fight against discrimination.
Overall the Year will provide us with  a unique opportunity to learn about, exchanges ideas and debate the issue of unity in diversity.  Let us hope that this year will have long-lasting positive effects,  beyond 2007.
Note:  A total budget of €15 million is  made available for the 12 months of activities. Part of this will be spent on new Eurobarometer surveys on discrimination, while half of the total budget has been allocated to a series of national activities in Member States.  Funding may be available to the social partners to organise conferences,  where the dissemination of relevant material, such as publications, could be promoted. Find the programme and funding details of activities for each country: Contact person: Katharina von Schnurbein, Brussels, tel. 02.2981408
